Honeypot Under Fives Gentre

Child Protection

Statutory Framework — 3.4-3.18

The Honeypot under Fives Centre believes that children have the right to be completely secure
from both the fear and reality of abuse. We are committed to protecting all the children in our
care from harm.

The Honeypot will appoint two members of staff to deal with Safeguarding. These are Lucy
Jackson and Chelsea Simpson. The manager will be designated to take lead responsibility for
safeguarding children within the setting, attend a child protection training course, and to liaise
with local statutory children’s services agencies as appropriate.

The Honeypot will inform Ofsted of any allegations of serious harm or abuse by any living
person, working, or looking after children at the premises, or any other abuse which is alleged
to have taken place on the premises, and of the action taken in respect of these allegations.
An early years’ provider who, without reasonable excuse, fails to comply commits an offence.
In addition to this The Honeypot must also meet their responsibilities under the Safeguarding
Vulnerable Groups Act 2006, which includes a duty to make a referral to the Disclosure and
Barring Service where a member of staff is dismissed (or would have been, had the person not
left the setting first) because they have harmed a child or put a child at risk of harm.

The Honeypots safeguarding children procedures comply with all relevant legislation and other
guidance or advice from the Lancashire Children’s Safeguarding Board. The Honeypot is
committed to reviewing its Safeguarding policy and procedures at regular intervals. The policy
will be shared with parents/carers and trustees of the committee.

Staff support and training
The Honeypot is committed to ensuring that it meets it responsibilities in respect of child
protection through the provision of support and training to staff.

All staff and volunteers are given a copy of the Child Protection policy during their induction,
and have its implications explained to them. An up-to-date copy of Lancashire County Councils
Child Protection Policies and Procedures is available in the office and is accessible to all staff.

The Designated Safeguarding Leads will be available to offer advice, support and guidance
and should be the first point of contact for staff and volunteers.
All staff should be able to respond appropriately to
o Significant changes in children’s behaviour;
Deterioration in their general well-being;
Unexplained bruising, marks or signs of possible abuse;
Neglect;
The comments children make which give cause for concern
Any reasons to suspect neglect or abuse outside of the setting, for example in the
child’s home or that a girl may have been subjected to (or is at risk of) female
genital mutation and/or
o Inappropriate behaviour displayed by other members of staff, or any other person
working with the children.
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The Honeypot under 5s Centre Board of Trustees will be made aware of their responsibilities
for the Safeguarding of children within the nursery via the induction pack. All Board members
will complete a DBS check and an Ofsted EY2 form.

Prevent Duty

The DSL will have due regard to the need to prevent families and young children being drawn
into terrorism. Advice and guidance from the Prevent duty document will be followed should
staff become concerned about a family or young child. Designated officers will complete the
general awareness training on Channel.

Dealing with allegations

The Honeypot is committed to ensuring that it meets its responsibilities in respect of
safeguarding children by treating any allegation seriously and sensitively. The Honeypot will
not carry out any investigation itself into a suspected child abuse incident. Designated Officers
will contact the Children's Social Care. Further to this, the following principles will govern any
suspected or reported case of abuse

o Where actual or suspected abuse comes to the attention of staff, they will report this to
the DSL within 24 hours.

o Staffs are encouraged and supported to trust their professional judgment and if they
suspect abuse has, or is taking place, to report this.

o Full'written records of all reported incidents will be produced and maintained.
Information will be recorded on an internal child protection recording form, copies of
which can be obtained from the Safeguarding children nominated officer.

o The safeguarding nominated officer will be responsible for ensuring that written records
are dated, signed and kept confidential.

o Staff will ensure that all concerns and allegations are treated with sensitivity and
confidentiality.

o Inthe event of a disclosure from a child the member of staff will:

e Be accessible and receptive;

Listen carefully and uncritically, at the child’s pace;

Take what is said seriously;

Reassure children that they are right to tell;

Tell the child that you pass this information on;

Make sure that the child is ok;

Make a careful record of what was said.

Children's Social Care on 0300 123 6720 or out of hours on
0300 123 6722 or contact the Early Years Safeguarding Officer
at eysafequardingteam@Ilancashire.gov.uk

Ofsted Early Years Tel: 0300 123 1231
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Allegations against staff
Staff will always abide by the Staff Behaviour Policy. “Working Together to Safeguard
Children” should be used as guidance in respect of all cases in which it is alleged that a person
who works with children has:

= Behaved in a way that has harmed a child, or may have harmed a child;

= Possibly committed a criminal offence against or related to a child; or

= Behaved towards a child or children in a way that indicates s/he is unsuitable to work

with children.
= Behave in a way that compromises their position in the workplace.

There may be up to three strands in the consideration of an allegation:

= A police investigation of a possible criminal offence;

= Enquiries and assessment by children’s social care about whether a child is in need of
protection or in need of services;

= Consideration by an employer of disciplinary action in respect of the individual.

The Local Authority Designated Officer (LADO) will be informed of all allegations against adults
working with children.

Name: Tim Booth
Telephone: 01772 536694

Email: tim.booth@lancashire.gov.uk

Address: Safeguarding Unit, Room B16
County Hall, Fishergate Hill
Preston, PR1 8RJ

Social and Educational Networking Sites and Mobile Phones

The Honeypot accepts that Social Networking sites are growing in popularity and that these
sites are used by staff for both social and educational purposes. As childcare practitioners we
have a professional image to uphold and how we conduct ourselves online impacts this image.

Staff will not use networking sites on the premises during work hours. The manager will update
the nursery Facebook page when necessary.

Outside of working hours’ staff will be mindful of the following guidelines when using social
networking sites:
o Do not use commentary deemed to be defamatory, obscene, proprietary, or libellous.
o Exercise caution with regards to exaggeration, colourful language, guesswork,
obscenity, copyrighted materials, legal conclusions, and derogatory remarks or
characterizations.
o Weigh whether a particular posting puts your effectiveness as a practitioner at risk.
o Remember that people classified as “friends” have the ability to download and share
your information with others.
o Staff are not permitted to make ‘friends’ with parents of children that attend the setting
on social networking sites as this is viewed as a conflict of interest.
o Post only what you would want the world to see, basically once you post something it
may be available, even when it has been removed from the site.
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o Do not discuss the children or colleagues or publicly criticise Honeypot policy or
personnel. Staffs are expected to be professional in their approach to the nursery and
to be mindful of the nursery’s confidentiality policy.

o Ata minimum, practitioners should have all privacy settings set to “only friends”.

o Under no circumstances will photographs taken at the setting of either children or staff
be posted on any sites used by staff.

Mobile Phones

The Honeypot forbids the use of mobile phones by any members of staff or volunteers, or any
other adult working, within the vicinity of the children. Mobile phones will not be taken into the
rooms and must be switched off or placed on silent and left in bags and stored in the cupboard
in the office away from the children. In an emergency, at the discretion of the manager, phones
may be left switched on but will remain in the office. Staff will supply family members, or
anyone else who may wish to contact them within working hours, with the setting’s phone
number.

When on an outing one member of staff may take the Honeypot mobile phone to use in an
emergency. Phones that have an inbuilt camera must not be used to take pictures of children
under any circumstance. Staff that fail to show due regard to this policy will be liable to
disciplinary action under the provisions of the Staff Disciplinary Procedures policy.

To be reviewed August 2022
Reviewed by Nursery Manager

3-Page4



